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B GQVERNMEN'.E OFfKARNATAKA—* - :
B R - - it
: - -3
No. DPAR 43 HKC 2013 @1 Kamataka Govemmient Secretar.tat, - -

] | . j\hdhana Soudha,
_ S Banga]ore dated 17.06. 2014

o I b v

,-«—.:z- ~~.. cadre for*’» 1HydBIabad-K*

e Y '-_« : Rt

allotment;"nf personslm Jmplem_ tatxo -E‘Hf Arhclefl_, ‘

T

B ﬂn**uﬁﬂ

UTRIPRIRF R SR &

--n-- e

Consequcnt upon thc; amendment t’o thc \Consht‘_l_l_t_mn of Ind1a by‘_-
msemon ofiArticle, 371(7);thie: Pa’rhanient shas: authonzed!H.E ‘thie President., -
’ of:India;:to: anm:stspecxalyrejponmbﬂlty 1o HE; the Govmor ofiKamataka. =
.. initiate:all that actionreduired.for:atea- deyelopment;; rescrvation:of seats :
| . in: educanonal Tistitutions @nd feservation:of. posts;in: Bublic Employment to ;
| . the local persons of Hyderabad-l{amataka Region.+ Jmpursuance ‘to this, - B

H.E. the.Goveinor of: Karnataka, has.approved, conséquential; no'aﬂcanons o - "t

s it L

" one-.of. «which. -is:/the «Karnataka ;-;_Pubhc Employm -(Reservation . in.
Appointmént: for: Hyderabad-Kamataka Regmn).Ord_c 12013: TEus order -
promdeskfor}Regmnal ands State Jeyel reservations. imxeivil. serviges. or: cml..
posts ttider the State! Govemmenl’mrlocal au’rhomy or-bady: onorgamzanon=.~ -
under thcacontrol of:the; State Gove:mment in.thiat region 2s. we}Ias the State .

level ofﬁces or-Institutions or ApEX: Tnstitutions: bnyonmng separate Jocal- -

cadres int respect.of the reserved:posts; within 3:months:ffom.the:date of the
order: As such, the appointing:authorities: can: ;undertake~the process of

filling up of:the posts,orly.after; the” local cadre js .organized and a

notification to this effect is issued.

The rules pertaining to the issual of certificates and orgamzanon of
ocal cadres, allotment and transfer of persons have since been issued, Such
of the reserved posts'in-the local cadre so formed shall be filled by local “

persons and would apply to all category of posts-in all direct recruitments.
arid Wpto Group ‘A’ Junior scale in respect of all promotlons Para 3(1) of
the Kamataka Public Employment (Reservation in Appointment for
Hyderabad-Karnataka Region) Order, 2013 which is gazetted on 06.11.2013
mandates the formation of local cadres, It is felt-that broader guidelines are -
issued for guidance and compliance of ‘the Appointing Authorities, in
identification of posts, both at the offices located in the Hyderabad- .
Karnataka region as also at the State level oﬁices/msututtons to enable
«them to form local cadres a ralesgssued in this regard.

1 Giractor. | JO | AD “Madager. | CW

%/A“ \ \ B 2




DS i formming Separate local

el |
iy

ies, of posts i ach of the offices i

s ‘indicating the

L .+ oo mstitutionor apex: inshiions: I domg so,"the dehimtion’as at Para”
: 2(i)<and 13 «of ithe: read :with-thecaniendmeénts” issied in: this

. egad iy be'rofrel v, wihil'clabsfyng' any offceeiiér as &
.~ State level' officetor ant’ ffice Tocated either ‘i the " Hyderabad-
" Karnataka Region‘or otifside Hyderabad- Karnataka Region; - . -
REGIONAL RESERVATION
5. After having classified the offices located -in different parts of the
State into State level or Regional level offices or other. offices, the
' posts 'in Tespect .of €ch: of the' offices located in the Hyderabad-
Kamataka Region are to.be identified along with thieir cadre strefigth’
in_the offices of }jy@{etgbaqfl,(amatqléa---regigg -vis-3-vis:the . overal
cadro strength along with the workirig strength as- per the cadre and
recruitment rules of the concemed organizations indicating in detail,
the time scale of pay, nomenclature of each of the posts besides.
classifying the posts as group A Senior or Junior Scale, Group B, C
and D posts. :
6. Such of the posts falling under Group' A, B, C, D'in respect of all the
offices of a particular organization located in the Hyderabad- -
© o e~ Karnataka - Region:-shall. be identified 1o arrive -at the- admissible

¥
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regional reservation. While in: respect of. Group C& D posts the.
posts at ‘the district level: are' considered to arrive at the. admissible
reservation to. enable to-organize local cadre -at. the district level
besides ensurmg recriitingnt of group C & D posts to be dealt: as

. District wise cadre..
7..In respect -of orgamzanons)estabhshmentshmwersmesﬁnsntuhons
: located - the regmn are concemed whxch quahfy the deﬁmtmn of

ofﬁce/coxporate ofﬁce/reglstered oﬁicc{ademstrahve oi‘ﬁccfcampus :

where ‘the office of the: head ‘of ‘the instifufion is Tocated -are
considered for the parpose of; prowdmg State f¢vel reservation of 8%

_.Iﬂ respect, of the. umtslestabhshments!oﬂicﬁs of  such

rgamzaﬁonsfestabhslnnnts/nnwemnesﬁnsntunons falling; within
the region of Hydérabad-Katmataka, varions ‘categories.of posts, in

 these ‘units/establishmerits/offices are considefed. for: the puipose of

"providing, reservations to. the local, persons at the: rate-of . 75%; .in
réspect-of Group A- and B ‘posts while 80% and 85% in: respéct: of
Group C! andeosts

8 The local cadre: fotmed by - Groupmg the reserved posts, ifi thie State

Tevel ;institutions- -and- also in, respect-of the reservanbns ; provided at
the dlsmct/sub-dlsmctfremonar offices, cati be merged together; if

... need be, forming:a State wide. loca],md;e,ia]qng_nnmwnsxderano;. :

* the administrative convenience: m managing the cadres. However the”
appointing.; authontm shall, 2§ fat ds possible, try-to fonm Jogal.cadres

at the disfrict levels mrespect of Group € and. D posts:

9. For the purpose of formation of local. cadre, Hyderahad;_liamamka

Region shall comprise of revenue districts of 'Bidar, Gulbargs,

Raichur, Koppal, Yadgir, and Bellary districts. The postsmrespect of -

each of the. Group A, B ¢adres in each- of the offices, of ‘the
Hyderabad-Kamataka Reg]()n in_respect-of each of the organizations
shall be identified to arrive at the regional reservation. The cadre
strength as indicated in the cadre and recruitment rules (besides the
posts created by the organization with the approval of the competent
authority with concurrence of the Finance Department, from time to
time, by issual of executive orders) shall be the basis to arrive at the

admissible reservation.

10.Having identified the posts in all t.he offices i m Hyderabad-Kamata.ka

- Region coming under various Govemment Departments, PSU’s,
PRI’s, ULB’s, Universities, Boards and corporations, Institutions and

Body corporates, action is to be_initiated in the direction of |

organizing a separate local cadre by the concemed appointing
authorities in arriving at the admissible reservation in respect of
various category of posts in the offices located in the Hyderabad-
Karnataka region as hereunder:

-
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Group A . —T5%oftheposts in the oﬂ'ccs! <
e e establishiments in‘case of @llﬁﬂqcct
e T * récruitment posts: while mfpx;p otions,

e T T thereservatlonxs"uptoG:ﬁup‘A’“‘I uhior
: £ ‘scaleposts ST g

o G'r'dup B poé;'ts = 75% of the' posts i the oﬁibes)‘esmbhshments-
S . Group Cposis™ < * - ~80% of the posts in the bitEs/Establishments.

- " GrotipD | posts il - 85% of the: posts 'm'the’ biﬁgééfmtabhshmems.

11 Aﬁer providing for the" resérvaticmas above, in’ respex':tqf the posts in
the ofﬁcesfestabhshmants “located™ in" "the - Iﬂlyde;i'abaﬁw -Karnataka

: ,reglon “the'balince posis’in:the region shall et ﬁllegh} ifit lias not
= - ' beén reserved. +Such® of the teserved posts are grouped toge

Lo ‘ _'j"’f'lfonn a:local'cadrs and’ é-?balancc stssha.llfmmﬂm@xdual ‘parent’ \ -

oo + "7 cadre.: The two cadrés sorarrived at shall be dealt as $epaate units for

. © i+ thepurpose’of direct Tecruitment, proniotons, -seniority’ “#nd operation

. . v=of the roaster’points. The’ 1nstructions issued: by DPAR: inl regard to

| B Yoperation of the roasté' ”pomts ﬁ'om txme to it “"éfuﬂl e -followed”
-t mitafis and‘mutanrhs R .‘ - ‘

12 The réglon for whlch a ]ocal cadre has be

13-'The*2&ppomtm§Authontlw shali cnsurﬂhat -scparate scmonty at the

© - “District and*sub-diSfrict and: regzonail 1evel 48 thercaye” & iay- Be, is

d mamtamed«‘at the reglon ‘in respect *of - vanons*cﬁ?egbry of posts

. bésides- mamt aining * the mter-se-semon}y ‘bétween” districts, sub-

- district’ and region levelint the region i ‘addi nb‘d‘-f}o thie inter-se-

' semonty between' the. regmn anid the stafe Jevel whérévér is Tequired
-in réspéct of various cate gory of posts: In‘dddition; while filling up of
- the posts both by way of direct récruitment and by way ‘of promotion,
- ' aﬁﬂmjcﬂam the' appointing authorities ‘shall initiate -
immediate aciion to balance the roasier pomis while filling up of
vacareies., The instruction contained in the O.M. No.DPAR 33 HKP
2014, dated 10.04.2014 shall be strictly followed while balancmg and

operation of roster points.

14. After having fixed the reservation as above, in respect of various.
category of posts; the details of incumbency i respect of working
employecs is to be obtained in so far as the posts in the offices
located in the Hyderabad-Kamnataka Region concerned, Thc
incumbents quahfymg the definition of local persons worg_lr_lg against

© various us posts in various offices/establishments located in Hyderabad-
Karnataka region shall be given an option to exercise their option
cither opting to the Jocal cadre or the residual parent cadre as detailed
in rules pertaining to the organization of the local cadres issued in this
regard. The appomtmg authorities may also take a view to allow.the -
"local gersons to exercise option o Various cat tegories of local cadres”
comprising “of sub-district; level local cadre, district level local cadre,

- e S
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mgionai;iéirel local cadre, State level
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local cadre and State wide local

cadre, depending on the availability of each of the abave categories of
local caflres. Such of those working against these posts qualifying the
definition” of local person including other local . persons working
elsewhcre In the State, qualifying the-definition of a locg) persons,
_ would b piven an opportunity to exercise their options-either to opt
" forthe fopql cadre or for the residual cadre. Such of the local persons

; worhng 7
would of

L

#ainst the posts in the Hyderabad-Kamataka Region who
i1 to the local cadre itself, shall be given a lien against the
| the local cadre. The appointing authorities may take a cal]

| whetherhgr ot to entertain, the option opting to.the local cadre in

* " Tespeit pfsiich of the candidito, qualifying focal persons eritetia

waorking ¢lse ‘in the State to give a lien either in:the sub-district or-

y

. district, oF tegional level local or State: Jevel local cadres 6 suit the.
 adiinisfrative convenience depending' tipon the vacancies available
in'différent local cadres. The incumbents shali be allotfed to the
fespecti. cadres fixing e lien in. the respeciive cadres byt
background of the: available vacancies in the 16spEct Of each of the

cadres, dn the svent of shortfall, the-samie shall be carried forward as

backlo
and-ini doi
backlog

1

V'

vacancies and: made:good in sibsequient filliig up process\ |
g so' available vacancies 5%3&11 -be- carried. forward as | |
Vacanicies till. the fiekt recriitthent. Tn; fhe €vent of‘excess

found; dgtipir would be:taken to tcat;thq_incumbe}ﬂs as on deputation,

to'othef chdie/cadres.

15: Thus, the incumbents working against esch category of pasts if the
- Offices/éstablishment Jocated. in Hyderabad:Karnataka region shall

be allotted to the respective local and

residual cadres: 'In doing so, the

appointing authorities shall obtain the opiion from- the incumbents
and such of theincumbents opting for the local cadre, who would hail
from the same district/sub-district would be given preférence 1o fix
theirlien in the district/sub-district local cadre. However, in the event
of nonzayailability .of vacancy, in such a local: cadre, the-apponting
authority may. consider the option’ given by thé incumbent to-fix his'

lien' i respect. of other local cadres,

depending, upon the availability

of vacancy in other local'cadres, i the.backstound of administrative

conveniénce.. In processing the op

- shall consider the birth place/domicilé/h

tion, the appoifting authorities
e fown of the incumberit

ome

as'the basis-fo-pdnsidbr the:order of p,rcfercnogoffthe' option exercised
by the incuibeiits ‘while allotting the lien. to tle: respecting local
cadres. 'Hence,_:the'_.gpppinting authorities depénding 1pon-the hutiber

of local cadrés available under their a

dministrative control, can obtain

a option from the incumbents indicating ‘the order of preferenice; of

their-opticn to different local cadres. .
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STATE LEVEL RESERVATION

16.The Secretaries/Administrative Secretaries and the Appointing

Authorities may take a view whether or not to prowdc reservation in
respect of the posts available in the offices located outside the region;
‘but not qualifying the definition of the State level offices/Institution
taking'into consideration their location, service.area, Jurisdiction and
also the staffing pattern vis-2-vis the staffing pattern of similar offices
located in the Hyderabad-Kamataka region. The broader definition
of the State level institutions as at Para 2(1)}(b)(D and 13(1) of the

employment order and the amendments 1ssued thereon from nme to -

tiine shall be followed. .

17. After: havmg 1dent1ﬁed varmus ofﬁccs located in dJﬁ'erent parts of the

State by HOD’s, CEO’s of PSU’s, Boards and Corporations, PRIs,
ULB’s, Institutions and -Body, corporates,..such. of the oﬁces
quahfymg the definition of Sfate .level offices or Tnstitations as
defined in Para 2(1)(b)(@) and 13 of the order, shall be segregated to
work out ‘the State level reServations.. Such. of the posts: available
in the Head oﬁiccsfcorporatefregstcrcd officés of the establishments
) servmg the entire State or the Jmsdxctmn of which extends to the
State:as a 'whole of. servmg 1he ‘State capital region or setving whole

L 'S'tatc wonld broadly quahfy for- bemg clasmﬁed as, State level offices

&

o Tnstitutions. The  various: category posts :in - the Head
ofﬁcefreglsteredfcorporate offices of the State level organizations
shall’ be: 1dent1ﬁed, category ‘wise- into group A, Tumior ‘and Senior

Scales, groip B, ‘group C.and’ group'. D to. “earmark -Stite. Jevel .

reservation. There will not be -any reservation in respect of Group A
Senfor scale posts in the cdse of promotions; whﬂe there would be'8%
reservation:in respect of all category of posts in Group A, B, C&D
cadres'in r&pcct ofall category of posts in case of direct recruitments

while in the case. of promotions;the reservation shall be in réspect:of

all category of posts up to Group ‘A’ junior scale.
APPLICABILITY OF RESERVATION

'18. There will not be any reseryation either at the regional level or at-the

State. level in respect. of group A Semor sca]e posts: proposed to b€
filléd by-way of promotion. -
19.In the casc of promotmns, the ratic Jproportion in respect: of feeding

cadres, as indicdted in the cadre and recruitment rules, shall be

---followed: .~ -~ .-
20 Such of the reserved posts shall bc g:rouped, formed into ‘scparate

lo_ca_l cadre and the residual parent cadres, shall constitute separate
units for the purpose of fecrujtmient, appointment, seniority,
promotion and operation of roaster pomts

271.There shall not be reservation in case Whéré sifigle post exist.”

—
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SENIORITY-AND RELATEDISSUES™T
. 22. After having segregated the posts in the'Hyderabad-Kamataka region
-’ and the State level institutions and -hiving formed separate local
: cadres, the appointing authorities shalt ensure the following:
2) The seniority at the district lo¢hl cadre in the districts of

e}

of those opting the local cadre shall be given lien in the local
cadre. Such of those opting the local cadres will move from the.
parent cadre to the respective local ¢édre along with their seniority:
and roaster, points. After the allotment of the mcumbents is
complete, a clear picture would emerge about the vacancy Jposition
, in the local and the residual parent cadres. . The allocation to the

- respcctive cadres, so made wouild resnlt in each of the ificambents

- ‘ in moving to their respective cadre along with their seniority and
R " “roasiet' points. This would resulf I imbalance in the roaster in
o - boththe cadres and the appointing athotities shall take immediate

 steps 10 map the representation’ of rogster points in each of the:

cadres separately, map thie same with the standard reaster points -

and ensiire that the imbalance in the 1o4ster is balanced at the tinie
of filling up of the posts in each of the fadres so as to balance the
roaster points in the immediaté attempt to fill up the vacancies.
The instructions contained in O.M. No. DPAR33 HKP 2014,
dated 10.04.2014 shall be scrupulously. followed in balancing the
roster points and the operation of the roster thereon.
¢)- The inter-se seniority among the- incutitbents of group C & D in
: ~ different districts in the Hydq;abad:l{amgtakq Region shall be
* ‘maintained between the local and the residual cadres,
. &) The combined inter-se seniority in respect of all category of posts
among all the incumbents of the concerned Departments/
 establishments falling under group C & D covering the sub-
" district; district, regional and State level local cadres in respect of
all cadres borme in the cadre and recruitment rules, shall thereon
be maintained and reviewed from time to time.




i

23.In forming local cadres, in so far as, Group C and D posts are
concerned, the appointing authorities shall, as far as pogsible, ensure
that District wise cadres are made and su:tably incorporated in the
cadre and recruitment rules ‘Wherever required so as to dnable the
cadre and recrujtment-for Group C and ‘D posts be orgamzed as
" district wide cadre itself. -
24 The guidelines - contained  in “the above paragraphs are . only
. illustrative, but not exhaustive and all the provxsmns, clarifications
and guidelings confained in the niles i$sted in this regard are to be
strictly complied, to.. In-the évent of any doubt or clarification, the
“appeinting authorities shall' seek the need based clarifications from
_the Secretanes/Pnpelpal Secretaries . of :the. Administrative. -
. Departments ' and - the Secretanes/Prmc:Ipal Secrétiriés” of ‘the'
Administrative Departments shall, if need be seek: the need based
clanﬁcatlons from DPAR :
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